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EXECUTIVE
SUMARRY
In Connecticut, we welcome the growing diversity of our public
schools. All students deserve access to a high-quality, diverse
teaching workforce. Accordingly, increasing educator diversity is an
important priority for the state of Connecticut—both because
students of color deserve access to a representative educator
workforce and because all students need the experience of learning
from teachers of varied racial backgrounds. 

This brief uses two metrics to explore student and teacher
demographic data in Connecticut: (1) The Diversity Gap marks the
percentage point difference between students and teachers of
color; and (2) The Teacher of Color Ratio illustrates how many
individual students there are for each teacher of color within a
jurisdiction.

Key Findings: 

Widening Gaps: In the 2022-23 school year, 11.2% of educators
were teachers of color, as compared to a student population that
is 52.5% of color—a gap that is widening over time, not improving.

85 to 1: In the 2022-23 school year, there were 85 students in
Connecticut to each teacher of color, a ratio that is improving
over time.



INTRODUCTION
In the fall of 2022, Education Reform Now CT (ERN CT) produced an
analysis of Connecticut's "Diversity Gap"—the demographic
mismatch between teachers and students of color. We found that,
in spite of the state's efforts to increase educator diversity, the gains
in the number of teachers of color had not kept up with the fast
pace at which Connecticut's student population has been
diversifying.  

This brief provides an update, incorporating data for the 2022-23
school year, which again show that the Diversity Gap is
continuing to widen. 

Although the Diversity Gap points to an educational inequity—the
missed opportunity for students of color to learn from teachers who
have similar lived experiences—all students across the state would
benefit from access to a more diverse educator workforce. 

Accordingly, this brief also looks at ratios of teachers of color to
students, highlighting just how many students there are in the
general population for each educator of color in the state. This helps
to illustrate the widespread need for increased educator diversity in
Connecticut.

https://www.edreformnowct.org/diversitygap


Figure 2. Diversity Gap 
Over Time

Figure 1. Longitudinal
Demographic Comparison

As shown in Figure 1 on the right,
the percentage of non-white
students in Connecticut has grown
from 46.5% to 52.5% (6 percentage
points) between the 2017-18 and
2022-23 school years. Over that
same time period, the population
of teachers of color has grown
from 8.8% to 11.2% (only 2.4
percentage points). 

Although both populations have grown in their percentages of
people of color, the gaps between student and teacher diversity
have actually widened.

Figure 2 on the right illustrates the
Diversity Gap—the difference
between the student of color and
teacher of color populations in
Connecticut—over time. Those
mismatches have grown from 37.7
percentage points in 2017-18 to 41.3
percentage points in 2022-23.
Larger differences indicate a wider
mismatch between the diversity of
the teacher and student
populations.

CONNECTICUT’S
WIDENING
DIVERSITY GAP
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District Name

%
Educators 

of Color 
2022-23

% 
Students of

Color 
2022-23

Diversity
Gap 

2022-23

East Hartford School
District

15.7 89.6 73.9

Waterbury School District 16.5 88.9 72.4

Ansonia School District 5.4 74.7 69.3

LOCAL
DIVERSITY GAPS

  Note: The scope of this analysis only includes public school districts with student
enrollments of at least 1,000 students.

1

Wide Diversity Gaps suggest a serious problem for educational
equity, namely: that students of color are not being educated by
representative teacher populations. 

Looking at how this plays out at the local level, the districts with the
three widest Diversity Gaps in the 2022-23 school year  were:



Segregated Communities
These local data suggest several pockets of learning where both
student and educator populations are approaching racial
homogeneity. Students within these school districts are missing out
on the experience of either interacting with or learning from people
who are racially diverse. 

Suffield and Killingly each have student populations that are over
80% white, where there are more than 1,000 students for every
teacher of color on staff. 

Racial, cultural, and ethnic clustering happens in many communities,
not just predominantly white ones—which derives from our
country's long history of redlining and investing in some
communities over others.

However, in a global economy, these students will one day work and
collaborate with people who don’t look exactly like they do or have
the same life experiences. Therefore, learning from teachers of varied
racial backgrounds is an essential component of a world-class
education, which every student in Connecticut deserves. Students
growing up in segregated communities miss out on this chance.

Find the Gap: 
Click on the picture on
the right to access an
interactive map that
shows the size of the
Diversity Gap in your
public school district,
based on 2022-23 data.

https://edreformnowct.org/diversitygap#interactive-tools


The lack of educator diversity in the state is an issue for all students,
not just for students of color.

We have calculated a Teacher of Color Ratio (TOCR) between the
2017-18 and 2022-23 school years to show how many students
overall share each individual educator of color in a given year. Figure
3 displays that data, and—to facilitate comparisons—it also shows
how many students there were for each white teacher in
Connecticut across the same years. Lower ratios indicate greater
access to teachers.

Figure 3 also illustrates that the TOCR has improved steadily across
the state, reflecting significant efforts underway to diversify
Connecticut’s educator workforce. Although it is happening slowly,
the teacher of color population is indeed growing in Connecticut.

Figure 3. Number of Students in Connecticut to Each 
 Teacher of Color vs. to Each White Teacher

STUDENT TO
TEACHER OF
COLOR RATIOS



Local Ratios of Students to Each Teacher of Color:
Click on the picture of the table below to access interactive data on
the TOCR in your public school district, based on 2022-23 data.

We have also looked at the TOCR at the local level to identify
whether some districts provide greater opportunities to their
students in terms of access to a diverse pool of educators.

In the 2022-23 school year, the Hartford Public School District had
the best TOCR in the state. It had 31.4 public school students
enrolled for each of its educators of color. New Haven (34.2), Windsor
(36.7), Bloomfield (38.1), and Bridgeport (also 38.1) have the next best
ratios in terms of the exposure to a diverse educator workforce that
they are able to offer their students. Bloomfield also has one of the
wider Diversity Gaps in the state (67.9 percentage points)—
indicating that although the district’s teacher diversity does not yet
mirror the diversity of its student population, Bloomfield has fewer
students per teacher of color than most other districts.

At the other end of the spectrum, the Plainfield School District,
which had a student enrollment of 1,944 in the 2022-23 school year,
had only a single educator of color on staff. Killingly had two
educators of color, for a student population of 2,450. In districts with
ratios like these, most students will not have the opportunity to
engage meaningfully with diverse role models. 

https://edreformnowct.org/diversitygap#interactive-tools


Figure 4. Number of Educators of Color 
in Connecticut Over Time

CONCLUSION
The state of Connecticut deserves credit for the fact that, year over
year, it is increasing the number of its educators of color. Figure 4
below illustrates that growth, from 4,616 educators of color in the
2017-18 school year to 6,021 educators of color in the 2022-23 school
year. That’s a more than 30% population increase in six years.

These gains are undoubtedly the result of concerted efforts by the
Connecticut State Department of Education and the Connecticut
General Assembly over the past decade. In 2015, the Connecticut
legislature established a Minority Teacher Recruitment (MTR) Task
Force, responsible for developing strategies to increase recruitment,
preparation, and retention of minority teachers, and in 2016, the
legislature added an MTR Policy Oversight Council to advise the
Commissioner of Education on this issue. Since then, leaders like
Commissioner Charlene Russell-Tucker, Senator Doug McCrory, and
other members of the legislature's Education Committee and 

https://portal.ct.gov/SDE/Certification/Minority-Teacher-Recruitment-Policy-Oversight-Council/Members


Black and Puerto Rican Caucus have all continued to carry this work
forward. Over the years, the state has invested in numerous
incentives and public awareness endeavors to recruit and retain
more educators of color, as well as grow-your-own programs,
alternate routes to certification, and various forms of mentorship. For
a long—albeit non-exhaustive—list of such state-level efforts, see last
year's analysis. 

However, the consistent widening of the state’s Diversity Gap is a
reminder that these efforts are not keeping pace with the needs of
students, who are increasingly diverse themselves and who deserve
to learn from a workforce that is representative of real-world
demographics.

Connecticut should rethink the systems that impact its teacher
workforce, redesigning them with an eye towards clarity and
inclusivity. The pathways into the profession need to be simplified
for and inviting to all candidates, but especially candidates of color
and second-career professionals. As a state, we also need to treat our
teachers as the skilled professionals they are so that we can retain
high-quality educators in the districts where they are most needed. 

It’s time to update teacher preparation, certification, and retention
strategies—because all Connecticut students deserve access to a
high-quality, diverse teaching workforce.

https://f618d851-8e74-4de9-9eb1-372f70db03ee.usrfiles.com/ugd/f618d8_bbd1896c032a4de3bc3c251becea8895.pdf#page=6
https://f618d851-8e74-4de9-9eb1-372f70db03ee.usrfiles.com/ugd/f618d8_bbd1896c032a4de3bc3c251becea8895.pdf#page=6


Methodology:  Our data sets are all downloaded from the State
Department of Education's database, EdSight. We have adopted
EdSight’s list of traditional public school districts, excluding school
districts with enrollment under 1,000 students. We have also
adopted EdSight’s definitions of “educators of color” as including all
non-white educators and “students of color” as including all non-
white students.

For each jurisdiction in question, we have calculated the Diversity
Gap by subtracting the percentage of educators of color from the
percentage of students of color. 

We have calculated the Teacher of Color Ratio by dividing the
number of enrolled students by the number of educators of color.

About ERN CT
The state chapter of a national organization, Education Reform Now
CT is a 501(c)(3) that operates as a think tank and policy advocate,
promoting great educational opportunities and achievement for all
students by increasing equity, protecting civil rights, and
strengthening the social safety net.

https://public-edsight.ct.gov/educators/educator-diversity-dashboard?language=en_US

